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introduction
The purpose of this Public Holiday Guide is to replace the previous Public Holiday Matrices and summarise the public holiday entitlements afforded to employees under the Victorian Public Health Sector Mental Health Services Enterprise Agreement 2022 – 2024 (Agreement) for the remaining life of the Agreement until it is replaced.
Members will no longer receive multiple Public Holiday Matrices throughout the year, rather members can use this document to prepare for all public holidays for the remaining life of the Agreement.
VHIA has detailed the known public holidays that occur between the publication date of this Public Holiday and the nominal expiry date of the Agreement, 31 December 2024. VHIA will provide updated advice to members closer to that date where the Agreement is anticipated to operate beyond the nominal expiry date.
It is not intended to replace the Agreement or provide an entitlement beyond the Agreement itself.
VHIA encourages members to read the relevant terms of the Agreement alongside this Public Holiday Matrix.
where to find copies of the agreement and other material 
VHIA members can access copies of the Agreement and other material (such as Implementation Guides and Salary Circulars) by selecting Mental Health under ‘My Professions’ on your VHIA Website Dashboard.
For more information about accessing the VHIA Website, please contact vhia@vhia.com.au 
WHO TO CONTACT FOR MORE INFORMATION
Members are encouraged to direct any queries in relation to this Public Holiday Guide to query@vhia.com.au


REGISTERED PSYCHIATRIC NURSES/ PSYCHIATRIC ENROLLED NURSES AND MENTAL HEALTH OFFICERS
working on a public holiday
Relevant Clause
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working on a public holiday- NIGHT SHIFT
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not working on a public holiday – FULL TIME
Relevant Clause
Note: The definition of Actual Day and Other Day can be found summarised below under Additional Rules – Public Holidays falling on a Weekend
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not working on a public holiday – Part TIME
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additional rules – public holidays falling on weekend
Relevant Clause
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additional rules – other leave on public holidays
	Leave Type
	Impact of taking leave on a Public Holiday

	Annual Leave
	If an Employee takes paid annual leave during a period that includes a public holiday, the Employee is taken not be on paid annual leave on that day – see sub-clause 101.7

	Personal Leave
	If the period during which an Employee takes paid personal leave includes a day or part day that is a public holiday in the place where the Employee is based for work purposes, the Employee is taken not to be on paid personal leave on that public holiday– see subclause 102.9

	Long Service Leave
	Long service leave is inclusive of (not additional to) any public holiday or ADO occurring during the period when leave is taken - see subclause 47.8

	Paid Parental Leave
	An Employee on Paid Parental Leave when a public holiday occurs does not receive a public holiday entitlement, nor does it extend the Paid Parental Leave period

	Unpaid Leave
	If an employee is on Unpaid Leave when a Public Holiday occurs, the employee does not receive a public holiday entitlement.


additional rules – recall on public holiday 
Relevant Clause
Note: This clause provides that an employee who has an entitlement to a public holiday benefit on a day they are not working will be guaranteed the rostered off benefit afforded to them under subclause 104.3 and 104.7 in addition to any recall payment they receive – regardless of the time of the day the recall occurs. 
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Table 1: Summary of Public Holiday Entitlements REGISTERED PSYCHIATRIC NURSES/ PSYCHIATRIC ENROLLED NURSES AND MENTAL HEALTH OFFICERS
NOTE: Employees in receipt of Commuted Allowance do not receive any Public Holiday benefits
Night Shifts: Where the shift ends on a public holiday, public holiday penalty payment to applies for the entire shift worked - e.g. 10 hr shift = 10 hrs public holiday penalties Where the shift commences on a public holiday, no public holiday penalties apply ordinary time rates apply to the entire shift.
	Full Time
	Entitlement
	 Clause Ref.

	Rostered to Work (works on public holiday)
	200% or 250% if it falls on a Saturday or Sunday
	104.5

	Rostered to Work (not required to work)
	1 days ordinary pay at the rostered hours for that day
	104.1

	Not Rostered to Work (rostered day off)
	1 days ordinary pay (7.6 hours unless they ordinarily work longer shifts)

Weekend PH (e.g. Easter Saturday and Easter Sunday):

Employees who are Weekend Workers receive the Not Rostered to Work benefit set out above (100%)

No rostered off penalty applicable if the employee is not a Weekend Worker

Weekend Worker means an Employee who works ordinary hours on a Saturday or Sunday
	104.7





104.7(a) and (b)






104.11






	Part Time
	Entitlement
	Clause Ref.

	Rostered to Work (works on public holiday)
	200% or 250% if it falls on a Saturday or Sunday
	104.5

	Rostered to Work (not required to work)
	1 days ordinary pay at the rostered hours for that day
	104.1

	Not Rostered to Work (rostered day off)
	Weekdays & Weekend PH (including Easter Saturday)

Pro-rata payment, equal to their ordinary pay for the average daily hours worked by that employee over the previous six months (e.g. 24
/38 x 8 hours (or usual shift length) = 5.05 hours.

E.g. a part-time Employee who is only ever 
employed between a Monday to Friday, will not receive any entitlement to Easter Saturday or Easter Sunday.
	104.9 (b)(c) and (d)



	Casual
	Entitlement
	Clause Ref.

	Rostered to Work 
	250% or 312.5% if it falls on a Saturday or Sunday
	104.5

	Not Rostered to Work
	No rostered off benefit unless they are required to work on that day
	Silent




Health proFessionals 
working on a public holiday
Relevant Clause
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not working on a public holiday
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additional rules – other leave on public holidays
	Leave Type
	Impact of taking leave on a Public Holiday

	Annual Leave
	If an Employee takes paid annual leave during a period that includes a public holiday, the Employee is taken not be on paid annual leave on that day – see sub-clause 143.7

	Personal Leave
	If the period during which an Employee takes paid personal leave includes a day or part day that is a public holiday in the place where the Employee is based for work purposes, the Employee is taken not to be on paid personal leave on that public holiday

	Long Service Leave
	Long service leave is inclusive of (not additional to) Public Holidays that occur during the relevant period of leave

	Paid Parental Leave
	An Employee on Paid Parental Leave when a public holiday occurs does not receive a public holiday entitlement, nor does it extend the Paid Parental Leave period

	Unpaid Leave
	If an employee is on Unpaid Leave when a Public Holiday occurs, the employee does not receive a public holiday entitlement.


aDDITIONAL rULES – CONVERSION OF PUBLIC HOLIDAYS TO LEAVE 
Relevant Clause
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Table 1: Summary of Public Holiday Entitlements – mENTAL HEALTH: HEALTH PROFESSIONALS

	Full Time
	Entitlement
	 Clause Ref.

	Rostered to Work (works on public holiday)
	200% or 250% if it falls on a Saturday or Sunday or may elect their penalties converted to another half day and receive an additional half days ordinary pay  
	145.4 and 145.6


	Rostered to Work (not required to work)
	1 days ordinary pay at the rostered hours for that day
	145.1

	Not Rostered to Work (rostered day off)
	1.5 days ordinary pay or within 4 weeks of the public holiday the employee may take 1.5 days TIL or have 1.5 days added to annual leave

Weekend PH (excl. Easter Saturday) (e.g. Easter Sunday):

Employees who are ordinarily required to work on the day that the public holiday falls (the Saturday or the Sunday) receive the Not Rostered to Work benefit set out above (100%)

The entitlement does not extend to workers who may ordinarily work on a Saturday (but not a Sunday) and the Public Holiday falls on the Sunday (and vice-versa).

E.g. Employee ordinarily works Saturdays (but not Sundays), the employee would not be entitled to a rostered off benefit on Easter Sunday.

No rostered off penalty applicable if the employee is ordinarily not required to work on a Sunday or 
Saturday.

Easter Saturday only:
Employees who work Monday to Friday only (must work every day) and don’t work on Easter Saturday are entitled to 1 days ordinary pay, or, with mutual consent, 1 day added to A/L balance or 1 day off in lieu
	145.6



145.5(d)
















145.5(i)



145.5(e)




	Part Time
	Entitlement
	Clause Ref.

	Rostered to Work (works on public holiday)
	200% or 250% if it falls on a Saturday or Sunday or may elect their penalties converted to another half day and receive an additional half days ordinary pay  
	145.4 and 145.6


	Rostered to Work (not required to work)
	1 days ordinary pay at the rostered hours for that day
	145.1

	Not Rostered to Work
	Weekdays & Weekend PH (excl. Easter Saturday)

No clear entitlement, to be used as a guide only. 

Over the preceding 6 months if an employee has worked 50% or more of the days on which a particular Public Holiday falls, the employee shall be entitled to receive the "rostered off" benefit for that Public Holiday (150%)

No rostered off penalty applicable if the employee is ordinarily not required to work on a Sunday or 
Saturday.

Easter Saturday only:
Employees who work Monday to Friday only (must work every day) and don’t work on Easter Saturday are entitled to 1 days ordinary pay, or, with mutual consent, 1 day added to A/L balance or 1 day off in lieu
	Silent









145.5(i)



145.5(e)




	Casual
	Entitlement
	Clause Ref.

	Rostered to Work 
	250% or 312.5% if it falls on a Saturday or Sunday

	145.4

	Not Rostered to Work
	No rostered off benefit unless they are required to work on that day
	Silent
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Health and allied services 
working on a public holiday
Relevant Clause
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not working on a public holiday – FULL TIME
Relevant Clause
Note: The definition of Actual Day and Other Day can be found summarised below under Additional Rules – Public Holidays falling on a Weekend
[image: A paper with text on it

Description automatically generated]
[image: ]


not working on a public holiday – Part TIME
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additional rules – public holidays falling on weekend
Relevant Clause
Please refer to working on a public holiday above. Sub-clause 197.6 and 197.7
additional rules – other leave on public holidays
	Leave Type
	Impact of taking leave on a Public Holiday

	Annual Leave
	Where a public holiday occurs during a period when an Employee is on annual leave, the Employee is taken not to be on annual leave on that public holiday – see sub-clause 195.3

	Personal Leave
	If the period during which an Employee takes paid personal leave includes a day or part-day that is a public holiday in the place where the Employee is based for work purposes, the Employee is taken not to be on paid personal leave on that public holiday– see subclause 196.8

	Long Service Leave
	Long service leave is inclusive of (not additional to) Public Holidays that occur during the relevant period of leave -Silent

	Paid Parental Leave
	An Employee on Paid Parental Leave when a public holiday occurs does not receive a public holiday entitlement, nor does it extend the Paid Parental Leave period

	Unpaid Leave
	If an employee is on Unpaid Leave when a Public Holiday occurs, the employee does not receive a public holiday entitlement.


additional rules – recall on public holiday 
Relevant Clause
Note: This clause provides that an employee who has an entitlement to a public holiday benefit on a day they are not working will be guaranteed the rostered off benefit afforded to them in addition to any recall payment they receive – regardless of the time of the day the recall occurs. 
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Table 1: Summary of Public Holiday Entitlements

	Full Time
	Entitlement
	 Clause Ref.

	Rostered to Work (works on public holiday)
	250%  	

Or

1 days Ordinary pay  + 1.5 time off equivalent to the hours worked  on the public holiday, to be taken as TIL within 4 weeks or added to annual leave by  mutual consent
	197.6

	Rostered to Work (not required to work)
	1 days Ordinary Pay based on the hours the employee was rostered to work
	197.1

	[bookmark: _Hlk156394896]Not Rostered to Work (rostered day off)
	Weekdays & Weekend PH (excl. Easter Saturday)

1.5 times their ordinary day or 1.5 days off in lieu within four weeks of the public holiday or 1.5 days added to A/L balance  

Easter Saturday only
Employees who work Monday to Friday only (must work every day) and don’t work on Easter Saturday are entitled to 1 days ordinary pay, or, with mutual consent, 1 day added to A/L balance or 1 day off in lieu
	197.6(d) 






197.7 



	Part Time
	Entitlement
	Clause Ref.

	Rostered to Work (works on public holiday)
	250% 
	197.6

	Rostered to Work (not required to work)
	1 days Ordinary Pay based on the hours the employee was rostered to work
	197.1

	Not Rostered to Work (rostered day off or other day off)
	Weekdays & Weekend PH (excl. Easter Saturday)

1.5 times their ordinary day or 1.5 days off in lieu within four weeks of the public holiday or 1.5 days added to A/L balance  

Note, this will only apply to employees who are ordinarily required to work on the day which the public holiday was observed. This is determined by reviewing the preceding 6 month roster, if an employee has worked 50% or more of the days on which a particular Public Holiday falls, the employee shall be entitled to receive the "rostered off" benefit for that Public Holiday)  
 
An employee who is not ordinarily required to work on the day on which a public holiday is observed will not be entitled to the Rostered Off Benefit) 

Easter Saturday only
Employees who work Monday to Friday only (must work every day) and don’t work on Easter Saturday are entitled to 1 days ordinary pay, or, with mutual consent, 1 day added to A/L balance or 1 day off in lieu

	197.6(d) 





197.10(b)








197.10(a)





197.7



	Casual
	Entitlement
	Clause Ref.

	Rostered to Work 
	175%
	25.4 (e)

	Not Rostered to Work
	No rostered off benefit unless they are required to work on that day
	Silent










MANAGEMENT AND ADMINISTRATIVE WORKERS
working on a public holiday
Relevant Clause
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not working on a public holiday – FULL TIME
Relevant Clause
Note: The definition of Actual Day and Other Day can be found summarised below under Additional Rules – Public Holidays falling on a Weekend
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not working on a public holiday – Part TIME
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additional rules – public holidays falling on weekend
Relevant Clause
Please refer to working on a public holiday above. Sub-clause 236.5 and 236.6
additional rules – other leave on public holidays
	Leave Type
	Impact of taking leave on a Public Holiday

	Annual Leave
	Where a public holiday occurs during a period when an Employee is on annual leave, the Employee is taken not to be on annual leave on that public holiday – see sub-clause 232.3

	Personal Leave
	If the period during which an Employee takes paid personal leave includes a day or part-day that is a public holiday in the place where the Employee is based for work purposes, the Employee is taken not to be on paid personal leave on that public holiday– see subclause 235.6

	Long Service Leave
	Long service leave is inclusive of (not additional to) Public Holidays that occur during the relevant period of leave -Silent 

	Paid Parental Leave
	An Employee on Paid Parental Leave when a public holiday occurs does not receive a public holiday entitlement, nor does it extend the Paid Parental Leave period

	Unpaid Leave
	If an employee is on Unpaid Leave when a Public Holiday occurs, the employee does not receive a public holiday entitlement.



additional rules – recall on public holiday 
Relevant Clause
Note: This clause provides that an employee who has an entitlement to a public holiday benefit on a day they are not working will be guaranteed the rostered off benefit afforded to them in addition to any recall payment they receive – regardless of the time of the day the recall occurs. 
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Table 1: Summary of Public Holiday Entitlements

	Full Time
	Entitlement
	 Clause Ref.

	Rostered to Work (works on public holiday)
	250% or (provided in sub-clause 236.5(b)) 100% + 1.5 days added to A/L balance or 100% + 1.5 days off within four weeks of the public holiday

(Sub-clause 236.5(b) does not apply to employees classified under Part 2 of Schedule 6 of the agreement)	
	236.5

	Rostered to Work (not required to work)
	1 days Ordinary Pay based on the hours the employee was rostered to work
	236.1

	Not Rostered to Work (rostered day off)
	Weekdays & Weekend PH (excl. Easter Saturday)

1 days ordinary pay (7.6 hours unless they ordinarily work longer shifts) or 1 day off in lieu within four weeks of the public holiday or 1 day added to A/L balance  

Easter Saturday only
Employees who work Monday to Friday only (must work every day) and don’t work on Easter Saturday are entitled to 1 days ordinary pay, or, with mutual consent, 1 day added to A/L balance or 1 day off in lieu.

This does not apply to employees classified under Part 2 of Schedule 6 of the Agreement)
	236.5(d)






236.6



	Part Time
	Entitlement
	Clause Ref.

	Rostered to Work (works on public holiday)
	250% or (provided in sub-clause 236.5(b)) 100% + 1.5 days added to A/L balance or 100% + 1.5 days off within four weeks of the public holiday

(Sub-clause 236.5(b) does not apply to employees classified under Part 2 of Schedule 6 of the agreement)	
	236.5

	Rostered to Work (not required to work)
	1 days Ordinary Pay based on the hours the employee was rostered to work
	236.1

	Not Rostered to Work (rostered day off)
	Weekdays & Weekend PH (excl. Easter Saturday)

1 days ordinary pay (7.6 hours unless they ordinarily work longer shifts) or 1 day off in lieu within four weeks of the public holiday or 1 day added to A/L balance  

Note, this will only apply to employees who are ordinarily required to work on the day which the public holiday was observed. This is determined by reviewing the preceding 6 month roster, if an employee has worked 50% or more of the days on which a particular Public Holiday falls, the employee shall be entitled to receive the "rostered off" benefit for that Public Holiday)  
 
An employee who is not ordinarily required to work on the day on which a public holiday is observed will not be entitled to the Rostered Off Benefit) 

Easter Saturday only
Employees who work Monday to Friday only (must work every day) and don’t work on Easter Saturday are entitled to 1 days ordinary pay, or, with mutual consent, 1 day added to A/L balance or 1 day off in lieu
	236.9






236.9(b)








236.9(a)




236.8



	Casual
	Entitlement
	Clause Ref.

	Rostered to Work 
	175%
	25.4 (e)

	Not Rostered to Work
	No rostered off benefit unless they are required to work on that day
	Silent



Table 2: public holidays occuring until nominal expiry date

Note: Public Holidays falling on a weekend are marked in bold
	2024
	

	New Years Day – 1 January 2024
	Australia Day – 26 January 2024

	Labour Day – 11 March 2024
	Good Friday – 29 March 2024

	Saturday before Easter Saturday – 30 March 2024
	Easter Sunday – 31 March 2024

	Easter Monday -1 April 2024
	ANZAC Day – 25 April 2024

	King’s Birthday – 10 June 2024
	Friday before AFL Grand Final – 27 September 2024

	Melbourne Cup – 5 November 2024[footnoteRef:2] [2:  Melbourne Cup Day is a public holiday across all of Victoria unless alternate local holiday has been arranged by a non-metro council.] 

	Christmas Day – 25 December 2024

	Boxing Day – 26 December 2024
	


Source - Victorian public holidays 2024 | Business Victoria
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1045 Penalty Payments in respect of public holidays

(a)

An Employee, other than a casual, who performs work (including overtime work)
on a public holiday (o where Christmas Day, Boxing Day, New Year's Day or
Australia Day fail on a weekend, the day o which penatty rates apply pursuant to
sub-clause 104.3 above) will be entitied fo be paid:

) 200% (based on 1/38ih of the weekly salary set out in Schedule 2) for
the time worked on  public hofiday Monday to Friday; or

SECTION 2 (REGISTERED NURSES / ENROLLED NURSES AND PSO'S) | PART F: PUBLIC HOLIDAYS,
LEAVE AND RELATED MATTERS

La44187046.1

a7

SECTION 2 (REGISTERED NURSES / ENROLLED NURSES AND PSO'S) | PART F: PUBLIC
HOLIDAYS, LEAVE AND RELATED MATTERS

)

250% (based on 1/38th of the weekly salary set out in Schedule 2) for
the time worked on a public holiday on a Saturday or Sunday (which is
inclusive of the rates in sub-clause 87).

ual Employee who performs work (including overtime work) on @ public

A
holiday (or where Christmas Dy, Boxing Day. New Yoar's Day or Australia Day
fell on @ weekend, the day to which penalty rates apply pursuant to ciause 104.3)
will be entlted to be paid inclusive of the casual loading;

() 250%(based on 1/38th of the weekly salary set out in Schedule 2) for
time worked on a public holiday Monday to Friday; or

@ 312.5% (based on 1/38th of the weekly salary set out in Schedule 2) for
fime worked on a public holiday on a Saturday or Sunday (which is
inclusive of the rates in sub-clause 87 above).
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1048

Public Holiday Night Duty

(a)

®)

(o)

An Employee, whether full time or part time, who is rostered to work on the night
shift ending on the Public Holiday will receive the Pubiic Holiday penatty rates for
the entire shit

Employees rostered to work on the night shift commencing on the Public Holiday
will not receive the Public Holiday penalty rates for the entire shift

An Employee not rostered to work on the night shift ending on the Pt
will receive the applicable rostered off benefit.

Hollday
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1047

Public holidays occurring on rostered days off

(a)

(b)

(©

‘Subject to sub-clause 104.7(5) and 104.7(c) below, a full-time Employee will
receive a sum equal to a day’s ordinary pay for public holidays that occur on their
rostered day off.

‘Subject o sub-clause 104.7(c) below, if a public holiday falls on Saturday or
Sunday then sub-clause 104.7(a) above will only apply to Weekend Workers.

Where on each occasion that Christmas Day, Boxing Day, New Year's Day or

Australla Day falls on a weekend, and under Victorian law an additional day or

substiute day (Other Day) applies as a public holiday in respect of that occasion,

and:

[0} the Employee s rostered off for both the actual day and the Other Day,
then only one day’s payment will be made under sub-clause 104.7(a)
above; or

(i) tho Employee works only on one of either the actual day or the Other
Day, and receives penalty rates for the day worked, the Employee will
not receive a payment under sub-clause 104.7(a) above in respect of the
day not worked.
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1049  Part-time Employees

The entitiement to public holiday benefits under this Agrsement for a part-time Employee
who s rostered off duty on the day on which a public holiday occurs is 1o be determined as
follows:

(a)  Whers on each occasion that Christmas Day, Boxing Day, New Year's Day or
Ausiralia Day falls on a weekend, and under Victorlan law an additional day or

substiute day (Other Day) appies as a pubiic holiday i respect of that occasion,
and

SECTION 2 (REGISTERED NURSES / ENROLLED NURSES AND PSO'S) | PART F: PUBLIC HOLIDAYS,
LEAVE AND RELATED MATTERS

LasdtETede 1 e

'SECTION 2 (REGISTERED NURSES / ENROLLED NURSES AND PSO'S) | PART F: PUBLIC
HOLIDAYS, LEAVE AND RELATED MATTERS

) apartime Employee s not ostered on for both the actual day and the
Other Day, then only one day's payment wil be made under this clause;
o

(i) apartime Employee works only on one of either the actual day of the
Other Day, and receives penally rates for the day worked, the part-time
Employee will not receive a payment In respact of the day not worked.

() Where a public holicay occurs on a day that a part-Ume Empioyee wuid normally
work. but the Employes fs not required by the Employer to work on that day, the
parttime Employee shall be paid an amount equal o the Employee's ordinary rate
of pay for the hours the Employee wouid normally have worked on that day.

(€)  Where apublic holiday ocours on a day a part-time Employe s not rostered to
work, the pari-time Employee wil receive a payment n respect of that public
holiday equal to their ordinary pay for the average daily hours worked by that
Employee over the previous six months, or thelr period of employment by the
Employer fless than six morths

Example:
Average ShiftLength | Base Payment | Penalty Payment ‘

employed between a Monday to Friday, will not receive any entitiement o the
‘Saturday before Easter Sunday.
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1043

Applicability of penalty payments for some public holidays falling on a weekend

When Chrisimas Day, Australia Day, Boxing Day, or New Year's Day (Actual Day) s a

Saturday or a Sunday, and a substiite o adiional holday s determined under Victorian

Taw on another day Inrespect of any o thoss occasions (Other Day):

(8)  Weskend Workers and casusl Employees shall receive penalty paymants
pursuant o sub-clause 104.5 below for tme worked on the Actual Day or on the
Othr Day ifthe Employee does not work ordinary hours on the Actual Day: and

(o) all other Employees will recsive penalty payments pursuant to sub-clause 104.5
below for time worked on the Other Day.
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10440 A benefitarising from clause 104.6] or 104.7 will ot ba diminished where an Employee is
required to, and does, perform recall work on that day.
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1454 Penalty Payments in respect of public holidays

(@)

()

An Employae, other than a casual, who performs work (including overtime work)
‘ona pubc haliday (or where Christmas Day, Boxing Day, New Year's Day or
Ausiralia Day fall on a weekend, the day to which penalty rates apply) shall be
enilled o be paid:

W 200% (based on 1/3th of the weekly salary set out in Schedule 2) for
the tima worked on a public holiday Monday to Friday: or
(i) 250% (based on 1/381th of the weeKly salary set out in Schedule 2) for

the fime worked on a public hollday on a Salurday or Sunday (which is
inclusive of the rates In sub-clause 138)

Acasual Employee who performs work (ncluding overtime work) on a public
hoiiday (or where Christmas Day, Boxing Day, New Year's Day or Australia Day
fal on a weekend, the day to which penay rates apply pursuant o clause 145.2)
shall be entiied to be pald inciusive ofthe casual loading;

() 250% (based on 1/381h of the weekly salary set out in Schedle 2) for
time worked on a public hoiday Monday to Friday; or

(i) 312.5% (based on 1/38th of the weekly salary set out in Schedule 2) for
fime worked on a public holiday on a Saturday or Sunday (which is
inclusive of the rates in sub-clause 138 above).
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145.1

Entitlement
An Employee shall be entitied to holidays on the following days:

(8)  NewYears Day, Good Friday, Easter Saturday, Easter Monday, Christmas Day
‘and Boxing Day: and

(b)  thefollowing days, as prescribed in the relevant States, Territories and localltes:
Australia Day, Anzac Day, Queen's Birihday, Eight Hour Day or Labour Day; and

() Melbourne Cup Day or inlieu of Melbourne Gup Day, some other day as

determined in a particular localty.
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1453 Additional days

Where public holidays are declared o prescribed on days other than those set out in clause
145.1 and clause 145.2 above in Victoria or a locality thereof, those days shall, as.
‘applicable, constitute additional holidays for the purpose of this Part F.
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1456  Conversion of Public Holiday penalties to Leave

(a)

(b)

©

An Employee who works a public holiday and is entitied to public holiday penalties
may elect to convert their penalties entiiement to the following:

[0} be allowed another half day and receive an additional half day's ordinary
pay; or
[0} receive an additional sum equal to a day's ordinary pay for that day.

An Employee who makes an election under this provision shall be entitled fo
convert the fifty per cent component of the public holiday penalty prescribed by
this subclause to be taken up to a maximum of five days additional leave added to
either their annual leave or long service leave and taken pursuant o the annual
leave/long service leave provisions of this agreement, but shall not attract annual
leave loading.

An Employee who wishes to convert these provisions must advise their Employer
of their election to do so before the beginning of a calendar year. This election

'SECTION 3 (HEALTH PROFESSIONALS) | PART F: LEAVE AND PUBLIC HOLIDAYS

113441878481

210

SECTION 3 (HEALTH PROFESSIONALS) | PART F: LEAVE AND PUBLIC HOLIDAYS

(@)

remains in force until the Employee discontinues this benefitin writing or ceases to
‘work a roster that requires them to work on Public Holidays. An Employee may
only discontinue their election before the commencement of another calendar
year.

Employees who work Monday to Friday and who are not ordinarily required to work
public holidays as they fall are eligible to accrue and take the additional leave

in accordance with sub-clause 145 6 provided that:

[0} the Employee advises their Employer at the beginning of each calendar
year that they are available to work on a pubiic holiday, and
i) the Employer, at s discretion, requests the Employee to work the public

holiday and the Employee agrees and works that public holiday.
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(@)
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®

Employees dlassiied under Schodle 6 of this Agreement shall be paid double
time and one haffor altime worked on a public holiday; or

fthe Employer and Employee so agree, the Employee may recelve ordinary pay
for the time 5o worked plus either:

0] time off equivalent to one and one hal times the hours worked - within
four weeks of the public holday, or
() one and one halftimes the hours worked added to their annual leave.

Clause 197.6(b) above does not apply to Employees classified under Part 2 of
Schedule 6 of this Agreement.

fhe public holiday falls on the Employee’s rostered day off, they shall be entitied
to one ordinary day’s pay or, if the Employer and Employer so agree:

() the Employee may take one day offwithin four weeks of the public
oflday; or
() have one day added to their annual leave.

Employees classified under Schedule 7 ofthis Agreement shal be paid double

ime and one halffo al time worked on a public holiday; or

the public holidays falls o the Employee’s ostered day off, they shall be enifiec

0.0n6 and one haif times the payment for their odinary day or, fthe Employer

and Employee so agree:

() the Employes may take one day and one half of in ieu wihin four weeks
of the public holiday; or

(i) have one and one half days added to their annual leave.
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1977 Easter Saturday public hoiiday

@
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An Employee who ordinariy works Monday Lo Friday only and who does not work

on Eester Saturday shal, notwithstanding anything elsewhers i tis ciause, be

entitedto:

) oneday's pay in respoct of Easter Saturday; or

(i) where there s mutual consent, within four weeks following the date on
‘which such holiday occured, the Employee may take on day offIn liew;
or

(i) have one day added to their annual leave.

Clause 197.7(a) above does not apply to Employees who are classified under Part

2 of Schedule 6 of this Agreement
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197.8  Payment for absence on public holiday

if an Employe is absent from their employment on a day or partday that is 2 pubic holday,
the Employer must pay the Employee at the Employee's base rate of pay fo the Employee's
orcinary hours of work on the day or part-day.
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19740 Public holidays and part-time Employees
(@) Subject o clause 197.10(b), a regular pari-ime Empioyee who is not ordinarily
required to work on the day on which a publc holiday is observed shl not be
eniitied to payment fo such public holiday unless they are required to wor on that
day.
() Indetermining whether a part-time Employee who works a otaling roster is
enited o receive the roslered off Agreement benefis for a partiular public

'SECTION 4 (HEALTH AND ALLIED SERVICES) | PART F: LEAVE AND PUBLIC HOLIDAYS
Lsatersis ur
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holiday not worked, the Employer shallreview the roster pattern of the individual
over the preceding six monihs. I he rosters show that the Employee has worked
50% or more of the days on which a partcular public holiday fals, the Employee.
shallbe entiect o receive the ‘rostered off benefi for that public holiday.
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183. On-Call/Recall

1834 The Employer shall pay an on call allowance to Employees who are required to be on call.
1832 The on call allowances in Schedule 2 shall be paid to Employees as follows:

(@

()

©

@

(&)

Employees who are required to be on call, or who return to duty when off duty,
shall be paid an on call allowance in addition to any other amount payable, per
twelve hours or part thered.

Any period of overtime involving a recall o duty during an off duty period, and
‘which s not continuous with the nex! succeeding rostered period of duty, shall be:
paid at a minimum of three hours at the appropriate overtime rate.

When recall work is necessary, it should be so arranged that Employees have at
least 10 hours off duty between successive shifs.

An Employee, other than a casusl, who works so much overtime between the.
termination of their previous rostered shift an the commencement of their next
rostered shift, that they wovid not have a 10-hour break shall b released after
‘completion of such recall worked until they have had & 10-hour break. The.
Employee shall not suffer any loss of pay for rostered ordinary hours ocourring
during such absence.

1, on the Instructions of the Employer, an Employes rosumes or continues work
without having had a 10-hour break n ccordance with clause 183.2(d), they shall
be paid at the rate of double time until they are released from duty for such rest
period. The Employae shall then be entitied o be absent until they have had a 10-
hour break_ The Employee shal not suffer any loss of pay for rostered ordinary
hours occurring during such absence.
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Where an Employee finshes  period of overtime at a time when reasonable.
means of ransport are not available for them to retum (0 their place of residence,
the Employer shall provide adequate transport free of charge.
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2365 Payment for work on public holiday

(@

(b)

Employees classified under Schedule 6 of this Agreement shall be paid double
time and one half for al time worked on a public holiday; or

Ifthe Employer and Employee so agree, the Employes may receive ordinary pay
Torthe time so worked plus either:

@ time off equivalent to one and one half times the hours worked — within
four weeks of the public holiday; or
(i) one andone half imes the hours worked added to their annual leave,

'SEGTION & (MANAGEMENT AND ADMINISTRATIVE) | PART F: LEAVE AND PUBLIC HOLIDAYS
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SECTION 5 (MANAGEMENT AND ADMINISTRATIVE) | PART F: LEAVE AND PUBLIC HOLIDAYS
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@
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Clause 236 5(b) above does not apply to Employees classifid under Part 2 of

Schedle 6 of this Agreement.

Ifthe public holiday falls on the Employee's rostered day off,they shall be entilied

to one ordinary day's pay or, f the Employer and Employer so agree:

@ the Employee may take one day off within four weeks of the public
hoiiday; or

(i) have one day added to their annual leave.

Employees ciassified under Schedule 7 of this Agreement shall be paid double

time and one half or altime worked on a public holiday; or

Ifthe public holidays fals on the Employee's rostered day off, they shall be eniied

to one and one half times the payment for their rdinary day or, ifthe Employer and

Employee so agree

() the Employee may take one day and one half off i li within four weeks
of the publlc hofiday: or

() have one and one half days added o their annual leave.
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2368 Easter Saturday public holiday

@
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An Employee who ordinarily works Monday to Friday only and who does not work
on Easter Saturday shal, notwithstanding anything elsewhere in this ciause, be
eniited to

) oneday's payinrespect of Easter Saturday; or

(i) where there is mutual consent, within four weeks following the date on
which such holiday occurred, the Employee may take on day offn lieu;
or

) have one day added to their annual leave.

‘Clause 236.6(a) above does not apply to Employees who are classified under Part
2 0f Schedule 6 of this Agreement.
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2367 Payment for absence on public holiday
If an Employee is absent from their employment on a day or part-day that is a publc hoiiday,
the Employer must pay the Employee at the Employee's base rate of pay for the Employee’s
ordinary hours of work on the day or part-day.
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2369 Public holidays and part-time Employees.

(a)  Subject to clause 236.9(b), a regular part-time Employee who s not ordinarily
required to work on the day on which a public holiday is observed shall ot be:
enilled to payment for such public holiday unless they aro required to work on that
day.

(6)  Indetermining whether a part-ime Employee who works a rotaing roster is
entiled 1o recelve the ostered off Agreoment benefit for a particular public
holiday not worked, the Employer shal review the roster pattern of the ndividual
over the preceding six month. f the rosters show that the Employee has worked
50% or more of the days on which a particular public holdayfals, the Employee
shall be entitied to receive the ‘rostered off benefitfor that public holiday.
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On-Cali/Recall

‘The Employer shal pay an on call allowance to Employees who are required to be on call

“The on call alowances in Schedule 2 (as applicable to management and administrative
officers) shall be pald to an Employee as folows:

0

i)

I

)

v

)

the On Call Allowance - Monday o Friday shall be paid in respect of any
24 hour period or part thereof during which an Employee is on call during
the period commencing from the time of fnishing ordinary duty on
Monday through untl the termination of ordinary duty on Fricay; and

the On Call Allowance - Public Holidays and Al other Times shall be.
paid in respect of any other 24 hour period, of part thereof, or any public:
holiday, or par thereof.

Where an Employee i recalled to cuty during an off-duty period they
shall be paid @ minimum of three (3) hours at the appropriate rate.

‘When recall work i necessary, i shoul be 50 arranged that Employees
havo atleast 8 hours offduty between midright and the commencement
of the next period of ordinary duy.

An Employee, other than a casual, who works so much overtime
befween the termination of their previous rostered shift an the
‘commencement of thei next rostered shif, that they would not have a 8-
hour break shall be released after completion of such recall worked unti
they have had a 8-hour break. The Employee shall not suffer any loss of
pay for rostered ordinary hours occurring during such asence.

1f,on the instructions of the Employer, an Employee resumes or
continues work without having had an &-hour break in accordance with
Glause 223.2(v), they shall be paid at the rate of double time urtl they arc.
released from duty for such rest period. The Employee shall then be.
eniied to be absent unti they have had an 8-hour break. The Employee.
shall not suffer any loss of pay for rostered ardinary hours occurring
during such absence.





